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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

PUNE | NSTI TUTE OF BUSI NESS MANAGEMENT

Name of the head of the Institution

Dr. AJIT SANE

Designation

Di rector

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

020- 66575045

Mobile no.

8411887070

Registered Email

pi bmpune @i bm i n

Alternate Email

director@ibmin

Address Gut No. 605/1, LAVASA ROAD, PI RANGUT
City/Town PUNE

State/UT Mahar ashtra

Pincode 412115

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Poor ni ma Sehr awat

Phone no/Alternate Phone no.

02066575036

Mobile no.

9971001639

Registered Email

poor ni m@i bmin

Alternate Email

pi bnpune@i bmin

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. pi bmin/ NAAC- SSR. ht m

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://wwv pi bmin/pdf/Academ c¥?0Cal e
ndar %20- %202018- 19%20- %20PGDM/R 0&%®2 0IVBA

. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B++ 2.90 2019 14-Jun-2019 | 13-Jun-2024
6. Date of Establishment of IQAC 11- May- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Devel opi ng Application
based course delivery for
peer |earning & class

01-Cct-2018 48



https://www.pibm.in/NAAC-SSR.html
https://www.pibm.in/pdf/Academic%20Calendar%20-%202018-19%20-%20PGDM%20&%20MBA.pdf
https://www.pibm.in/pdf/Academic%20Calendar%20-%202018-19%20-%20PGDM%20&%20MBA.pdf
https://www.pibm.in/pdf/Academic%20Calendar%20-%202018-19%20-%20PGDM%20&%20MBA.pdf

activities

Conduct FDPs on 01-Cct - 2018 33
| nnovative training 1
nmet hods & devel opi ng
research acunen
Est abl i shnent of 01- Cct-2018 7
I ncubation center at PIBM 1
and conduct of activities
ISR initiative by PIBM - 24- Aug- 2018 23
Pr ot sahan for 1
felicitating Police
Hawal dar s/ Const abl es
Participation in Gol 14-Jul - 2018 14
Swachh Bharat SIP project 1
by PI BM students
Encour agi ng students 04- Jun-2018 98
participation in Swachh 1
Bhar at canpai gn and
 aunch of cleanliness
drive
Pradhan Mantri Bi ma 01-Jun-2018 56
Yoj ana for Ground Staff 1
Strengt heni ng of safety 01-Jun-2018 6
nmeasures in canpus & 1
hostel s
I ncreasing participation 01-Jun-2018 12
of faculty & students in 1
i ndustry projects &
research work
Adoption of G een 01-Jun-2018 27
Initiatives on Canpus 1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

Ni | Ni | Ni | 2018 0
0

Ni | Ni | Ni | 2019 0
0

No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7974_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7974_Formation.pdf

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Significant contributions made by | QAC during the Acadenic Year 2018 2019 in e

| mpr ovenent
| npr ovenent
 Teachi ng pedagogy i nprovenent e
activities for students and staff

in Academi c Qperations e

| npr ovenent
in Research QOperations and publishing of high quality research papers
Initiation of various extracurricul ar

in Adm nistrative Operations e

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Conduct of
acadeni c,
functi ons

Internal Audits for various
adm ni strative and auxiliary

Conti nual process inprovenent noticed
in academ c, administrative and
auxiliary functions

SOP for managing all the facilities
related to the institution

Facilities of institution maintained &
optimsed in entire acadenic year

Senester-w se review of the teaching-
| earni ng process, structures &

met hodol ogi es of operations and

| earni ng out comes

Senester wi se review have prom nently
i mproved the institutional performance
in the training of teaching and

| ear ni ng net hods

Resear ch operation inprovenent

I ncreasing participation fromfaculties
for the research work in publishing
papers in Scopus and ABDC i ndex

Formation of Incubation Centre &
Institution Innovati on Counci l

St udent s got exposure to havi ng hands-
on experience of fornulating a business
fromthe grass- root |evel & encouraged
to work on new i deas and innovation and
pronbte themto create start-ups and
entrepreneurial ventures

Devel opnent of Application based course
deliver for peer |earning and cl ass
activities

Application oriented teachi ng pedagogy
was i nplemented from Cctober 2018 and
has benefitted students.

View File



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7974_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Quality/7974_Quality.xlsx

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

CGover ni ng Body 07- Mar -2020
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 27-May-2019
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 31-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Pl BM has Managenent | nformation System
in place and has integrated severa
nmodul es. PI BM uses CLASSROOM a uni que,
Al enabl ed, Smart Learni ng Managenent
System desi gned, neeting the

requi rements of institution assuring
quality reports to | QAC for Monetary,
Admi ni strative and Educational tasks.
It inmproves faculty efficiency by e
Robust Engagenent Planning ¢ Digitized
Curricul um Desi gni ng Execution e

I ntensive Session Planning Ensuring

Ef fective Content Delivery ¢ Rubrics
Integrated Online Eval uations Ensuring
St andardi zati on ¢ Realtinme Session
Feedback Ensurability of learning by -
Devel opi ng Conpetencies Aligned with
Course bjectives ¢ Continuous
Assessments Feedback ¢ Wrkl oad
Managenent Enhancing Learning Quality -
Online Performance Monitoring Effective
Mentorship ¢ Content Sharing Platform
Open Di scussion Foruns Benefits of
Using this MS to different

st akehol ders is: To HOD/ TOP Managenent
enables firmcontrol of academ cs and
ot her support processes, Realtine
updates for strong governance of
canmpus, Conprehensive reports for
better decision nmaking, To Faculty,




I ndept h session planning, Effortless
online Assessnents, Sinplified task
managenent, |Infornmative dashboard To
students, Smart elLearning platform
managi ng assessnents, deadline reports,
facilitate self growth tracking,

| earni ng conpet ency devel opnent,
enabl es conti nuous nmentoring, Enhances
practical learning To Adm n Manual work
m ni m zed, Reducing redundancy of data
i nformati on, Effective managenent of
Faculty and Student details, Better
coordination with the stakehol ders,
Digital Notice boards. To Parents,
Access to essential information of
their ward(s), Can view the performance
growth chart, Direct comunication

pl at f orm bet ween nentor parents.
Reports From pl anning to execution
reports of all the activities within
the institute is auto generated.
Information for better decision making.
M S Modul es ¢ Adm ssion Fee Managenent
nmodul e « Academ cs ¢ Feedback -
Mentorship ¢« Leave nanagenent e
Internship « Placenents « Tine table -
Exam nation ¢ Gievance Handling -
Institute HR Admin ¢ Institute Finance
Accounts Managenent ¢ Pay Rol
Managenent

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Curriculum Pl anning and I npl enentation. PIBMoffers Al CTE approved PCDM &
Savitribai Phule Pune University’'s MBA program For PGDM program apart from
curriculumdelivery, PIBMis responsible for curriculum planning and
devel opnment . Industry expectations from nanagenent graduates change as per the
changi ng market trends. So PIBM devel oped a need-based curriculumfor the PGDM
course for an enploynent-centric training and devel opnment of students. Regul ar
interaction with CECs, CFGs, CHRGs, Operations head and Anal ytics experts are
ensured for faculty to effectively design a curriculumthat is conpetency
focused. PIBM adheres to a robust planning and delivery process which is
systematically docunented to ensure effective delivery of curriculumfor the
MBA Program by referring to the Savitribai Phule Pune University guidelines and
approved syl labus. The curricul um devel opnent & delivery steps are descri bed
bel ow, 1. Referring to the AICTE gui delines and approved syl | abus & SPPU
syl l abus for MBA Program 2. Allocation of subject to respective faculties
based on the followi ng paraneters: Faculty background in terns of qualification
and industry background & faculty feedback. 3. A detailed course plan is
devel oped by the faculties, which enconpasses the foll owi ng paraneters: Tine
di stribution for each topic, Sub-topics to be covered for each topic,
Competencies matrix for each session, Know edge skills and attitude, Teaching




pedagogy, Date of topic delivery. Simlarly, a detailed course plan is
devel oped by the faculties using the University guidelines for MBA program 4.
Covering of each topic & learning outcone in the topic. Case study or Pre-
readi ng for the session Assignnent or evaluation. 5. Atime table, devoting 2.5
hours for each subject every week, is prepared. 6. Internal evaluations of 30
mar ks, on the basis of conpetencies are conducted for each subject which
i ncludes Individual Presentation, C ass Test, G oup Presentation, Viva, field
study report presentation, etc. For MBA program as per SPPU guideline internal
eval uations of 30 marks are conducted for each subject which includes
I ndi vi dual Presentation, Class Test, Surprise Quiz, Goup Presentation, Viva
voce, field study report presentation, etc. 7. Apart from prescribed conpul sory
internship program by Al CTE, PIBM also offers a winter internship and |ive
projects to students. These internships and projects are also integrated into
the curricul um
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
MS Proj ect NA 25/ 07/ 2018 3 Focus on e Ski Il
npl oyability Devel opnent
Quality NA 25/ 07/ 2018 5 Focus on e Ski | 1
Managenent nmpl oyabi lity Devel opnment
SAP NA 25/ 07/ 2018 3 Focus on e Ski |
npl oyabi lity Devel opnent
G ans NA 25/ 07/ 2018 5 Focus on e Ski ||
Anal ytics mpl oyabi lity Devel opnment
Clsl for NA 25/ 07/ 2018 3 Focus on e Ski | |
Capi t al nmpl oyabi lity Devel opnment
Mar ket (M d
end
I nvest nent
Banki ng)
Bl oonber g NA 25/ 07/ 2018 3 Focus on e Ski | |
Mar ket npl oyability Devel opnent
Concept
(BMO)
Basics in NA 25/ 07/ 2018 3 Focus on e Ski ||
Busi ness nmpl oyabi lity Devel opnment
Anal ytics

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
PCDM Mar ket i ng 25/ 07/ 2018
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

VBA Mar ket i ng, Finance, HR 30/ 07/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/7974_Program_introduced_1606131657.xlsx

PGDM

Mar ket i ng, Finance, HR

30/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
462

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

A obal Information 30/ 07/ 2018 357
Awar eness
Probl em Solving Skills 30/ 07/ 2018 357
Critical Thinking 30/ 07/ 2018 357
skills
Executive Leadership 30/ 07/ 2018 357
Fi nanci al Pl anni ng 30/ 07/ 2018 357
Aptitude - Logical 30/ 07/ 2018 117
Reasoni ng and Dat a
Interpretation-1
Basi cs of Excel-1 30/ 07/ 2018 117
Busi ness Comruni cati on 30/ 07/ 2018 117
Enhancenent and
Application-1
Aptitude - Logical 30/ 07/ 2018 357
Reasoni ng and Dat a
Interpretation-1
Basi cs of Excel-1 30/ 07/ 2018 357

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

MBA

Mar ket i ng, Finance, HR

97

PCDM

Mar ket i ng, Fi nance, HR

360

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7974_Value_added_courses_1606148321.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7974_Projects_undertaken_1630059261.xlsx

annua

t aken for

all otted,

of a subject
exanpl es.

subj ect,
t ool
prepared for

facilities,
t hem

Academni ¢ Year
faculty and al umi .
devel opnent which the institute wishes to instil
di scussed by the managenment and i nterna
strategy. Upon the approval
academ ¢ process planning is mapped out by the Academ c.
bat ches at the end of the senester
a student perspective on the requirenents in the class,
curriculumin general
in a way that can be nore hel pful
hel ps the organi zation to better

institutional

al |

different for
Managenent

transport,

Feedback obtai ned from al
and Enpl oyers is analyzed for
processes for

overal |

i ke teachi ng pedagogy,
Students feedback is received on their
or the teaching methodol ogi es.
communi cation ability,

devel opnment of

St udent s,

as it

confi dence,

host el

4 key stakehol ders i.e.
i mproving teaching | earning processes and ot her
Lear ni ng experience of
students is inproved by having structured feedback nechanismin place for all 4
key stakehol ders i.e.
academi c years,
st akehol der s,

institution.

Facul ty,

Al umi

St udent s,

and Enpl oyers.
as the institution has received significant
curriculumenrichnment and delivery has been refined with it.
head of the institution present to the Governing Body the requisites for each
on the basis of feedback received from students,
The soci a
in students,

Facul ty,

Al umi

Over the past
i nputs fromthese

The

enpl oyers,
val ues and comm tnent towards comunity
is also

academ c stakehol ders for devel oping

of CGoverni ng Body,
Students feedback is
by the Batch-in-Charge to get
subj ect and the

t he

hel ps the faculty to design their teachi ng nethods

and benefi ci al
pl an the subjects offered,
add on trainings to be given besides getting their views on the
different departments of the organization
the prinme paraneters that a student can identify with to evaluate the teaching
interaction with students,
under st andi ng of the subject
Feedback al so hel ps in assessing faculty s
depth of know edge and under st andi ng of the
expl anation of subject matter by faculty. Feedback,
for growth. The feedback was taken specialization wise as subjects are
di fferent specializations.
revi ew deci si on naki ng. Students suggesti ons about
changes required in curricul umnew subjects introduction are al so encouraged.
St udent s feedback regardi ng provision of facilities like infrastructure

etc also helps institute analyze and resol vi ng

to students as well

as it

faculties to be
The feedback contains questions on

content and

is an inperative

Analysis Interpretation results are

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
PGDM Mar ket i ng, 360 415 357
Fi nance, HR
VBA Mar ket i ng, 120 212 117
Fi nance, HR
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution | in the institution | available in the | available in the |teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses




2018 Nill 936 Nill 74 74

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
74 74 6 20 3 10

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring System Robust Student mentorship System : Every student is mentored from day 1 to develop their
strengths, identify potential and talent, improve on weak areas and prepare for a rewarding professional career.
With such acute focus and mentoring, every student gets guidance for making career choices and perform
exceedingly well in their internships as well as final placements. Individual mentoring: In addition to group
mentoring activities, slow learners are provided with individual sessions with mentors to guide them. The institute
offers support to all students at various stages of the program to facilitate progression to employment and higher
studies. Faculty mentors offer Mentoring support to students for 1. Improving domain understanding 2.
Developing life skills such as data analysis, logical reasoning and communication 3. Selecting the appropriate
specialization for specific competency development 4. Research and book writing by students which requires
market study product understanding as well as written communication skills 5. Post Placement support upto first
six months by way of faculty mentors guiding students through various tasks and challenges they may be facing
in the companies 6. Training and building future life skills in students such as design thinking, data analytics,
working with Al and machine learning, etc. An internal counselor is present on premises for offering personal
counseling to students as well, to ensure total body and mind development of each and every student. Over the
past five academic years, the institute has adopted several learning practices such as Profile based training
modules, industry research and field study, live projects as well as weekly corporate interface to strengthen
student application ability. With these efforts, the median salary package has consistently improved for students
with placement in challenging profiles. Mentor guides students for in corporate interface programsdustry
research filed studies live projects The institute has also made conscious efforts towards developing students for
starting their own companies and become entrepreneurs. In addition to formal entrepreneurship training and
mentoring, students are also given exposure to several platforms for meeting Angel Investors to help them raise
funds for their startups.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

936 74 1:13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

74

74

Nill

20

30

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
nternational level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. Abhi shek Associ at e Conmuni ty
Srivastava Pr of essor Contri butor Award,



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7974_ict_tools_1606219877.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7974_e_resource_1606219895.xlsx

G am Panchayat
Bhugaon, Pune

2018

Dr. Chetna Mehta

Assi st ant
Pr of essor

Dynam ¢ Faculty
Award, G am
Panchayat
Bhugaon, Pune

2018

Ranj an, M. Amaresh

M. Mayank

Nat h

Assi st ant
Pr of essor

Trophy and
Certificate of
Appreci ation,
Nat i onal Conference

on Managenent
Research Studies
(NCVRS 2019), hel d
at Christ Institute
of Managenent,
Lavasa

2019

Dr. Abhijeet Lele

Assi st ant
Pr of essor

Certificate of
appr eci ati on,

I nternati ona
Conf erence on
“lssues and
Chal | enges of
Busi ness in
enmer gi ng Econony”
organi zed by Birla
School of
Managenent, Birla
d obal University
(BAJ), Bhubaneswar

2019

Dr. Raj al akshmi
and Dr. B. Naresh

Assi st ant
Pr of essor

Certificate of

appreciation, I M-
Bangal ore

Conf erence on
“Future of
Lear ni ng”

2019

Dr. Vinay Nandre

Associ at e
Pr of essor

Key Note Speaker at

Si ddhant Col | ege of

Resource Person

a State |evel
Conf er ence,

Managenent Studi es

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

MBA VBA IV 10/ 05/ 2019 06/ 07/ 2019
VBA VBA [11] 11/12/ 2018 23/ 01/ 2019
VBA VBA Il

14/ 05/ 2019

06/ 07/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/7974_Honours_recieved_1606289386.xlsx

VBA MBA I 12/ 12/ 2018 23/ 01/ 2019
PGDM PGDM I 13/ 12/ 2018 11/ 02/ 2019
PGDM PCDM Il 14/ 05/ 2019 12/ 07/ 2019
PGDM PGDM [11 30/ 12/ 2018 01/ 03/ 2019
PGDM PGDM IV 30/ 05/ 2019 01/ 08/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Refornms in CIE for MBA: Continuous Internal Evaluation, by SPPU is consistently
devel oped by our internal evaluation processes and shifted the focus to tools
whi ch can better develop skill and concept in students. Followi ng are reforns

in CTE — 1. Preparation of advanced weekly eval uati on schedul e: Eval uati on
type, topics assessed, weightage, etc. is well planned to ensure tinely
conpl etion of internal evaluation paraneters. 2. Presentation and viva

assessnents: Strong conmuni cation and articul ati on of donain understanding is a

key requirenent of npbst recruiters, and this reformin CIE has hel ped in
devel opi ng the same. 3. External evaluators fromindustry: For various
presentations, like SIP and WP, or viva for live projects, we invite
eval uators formindustry. Senior Managenent |evel executives, assess the
students and gi ve feedback for inprovenent of student. Reforms in ClHE for PGDM
PGDM course foll ows guidelines provided by AICTE. PIBMfollows the follow ng
reforms for the CIE process of PGDM 1. Advance scheduling for eval uations:
Concern subject faculties are instructed to prepare a weekly eval uation
schedule well in advance, the time table with all the essential details is
prepared accordingly. 2. Presentation and Viva: Al ong wi th comrunication,
confidence, know edge and subj ect understandi ng, explanation of subject matter
i nstant feedback can be admi nistered by the evaluator. The shift from pen paper
based assignnent to verbal assessnents has hel ped in student’s overal
devel opnment. 3. Research being integrated into course internal assessnent by
way of Market Research, Financial research, Industry research and desk
research. 4. Ungui ded-sessions Cl ass-Participation contribute to problem
solving and critical thinking. 5. Research Projects and Live projects
contribute to overall student internal assessnent.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academic cal endar is a very useful docunent, which contains the nost
important dates to guide the teachers and students. Qur academ c cal endars
provide inportant information about teaching dates, exam nation dates, extra co-

curricular activities dates, CIE dates |like mdtermor |ive project etc,
internship dates like WP, SIP and all such inportant information to students,
teachers and concerned staff of the Institute. Before the commencenent of every
semester respective departnents prepare a detail ed Course plan, evaluation plan
and all assignnments for the individual subject / teachers and the nunber of
classes allotted to each subject are al so designed as per the subject’s
requirenent. On the basis of this the Acadenic team prepares a detail ed
timetabl e and academ c cal endar for the entire senester. Finally, this is
distributed to the departnental teachers and the students. The effectiveness of
the process is nmaintained through effective nonitoring by the Director /
Chairman. The Director/ Chairman sees to it that all departnents follows
academ ¢ cal endar. Exami nation departnment follow all the Academ c cal endar
dates and adhere to the same. The dates of Exam nation are al ways kept by
consi dering syllabus coverage and senester conpletion dates as per academc
cal endar. Continuous internal assessnent dates are al so planned by considering
academ c cal endar and keepi ng engagenent of students in mnd




2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. pi bmin/ nba&pgdm ht m

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nill VBA Mar ket i ng, 105 100 95. 23
Fi nance, HR
Ni Tl PGDM Mar ket i ng, 360 355 98. 61
Fi nance, HR

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://wwv pi bmin/pdf/ Student s%0Sat i sf acti on%®20Sur vey%®?0- %202018-19. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
| ndustry 300 I ndustry 33.75 33.75
sponsor ed
Proj ects
No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Movi ng Towar ds 25/ 09/ 2018
Application Oiented

Research by Dr Metri

Managenent

| PR rel evance in 21st 27/ 02/ 2019
Century - By M. Raveen

Bhat nagar

Managenent

Estate G ound 28/ 07/ 2018
Under st andi ng t he
Changi ng Landscape of

I ndi an Real Estate Sector

Managenent

“Techni che” Synposi um of 06/ 10/ 2018
Anal ytics and Digital

I ndustry experts.

Managenent



https://www.pibm.in/mba&pgdm.html
https://www.pibm.in/pdf/Students%20Satisfaction%20Survey%20-%202018-19.pdf

Bal | ad of CEGs CEGs, WMDs
and Founders Meet

Managenent

13/ 10/ 2018

FMCG Day Omi kart The
FMCG Tai | wi nd

Managenent

08/ 09/ 2018

Pi oneer Convergence An HR
Concl ave

Management

29/ 09/ 2018

I nsure Quest Synposi um on
I nsurance I ndustry trends
and i nnovati ons

Managenent

27/ 04/ 2019

M crotom Sem nar on
| ndustry Chal | enges
I nnovati on: The need of
t he hour

Managenent

20/ 04/ 2019

I nnovati on Wor kshop by
Bi bhas Basumat ary

Managenent

27/ 10/ 2018

PI BM I nnovation Cell -
Dexterior (The Invincible
Warrior) by M. Bibhas
Basumat ary

Managenent

17/ 04/ 2019

I nt ernati onal Conference
on Enmerging Trends in
Busi ness Managenent

Managenent

10/ 08/ 2018

Facebook Live Session
“India First Leadership
Tal k Series” (Webi nar
Organi zed by MHRD s
I nnovation Cell) by Shri
Anand Mahi ndra, Chairnman,
Mahi ndra G oup

Al CTE -

MHRD 11 C

08/ 01/ 2019

Facebook Live Session,
India First Leadership
Tal k Series by Dr. Anand
Deshpande, Founder,
Chai r man Managi ng
Di rector Persistent
Systens Ltd. on thene
Pl anni ng for Career,
Future industry trends
and Startup

Al CTE -

MHRD | I C

24/ 01/ 2019

Faccebook Live session,

India First Leadership

Tal k Series, Shri At
Doval ji, National
Security Advisor,

Gover nment of 1 ndia,
Thene - Art of deci sion
maki ng

Al CTE -

MHRD | I C

19/ 03/ 2019

Facebook |ive session,
India First Leadership
Talk Series,Prof. Anil D
Sahasr abudhe, Chairman,
Al CTE. topic “Future of
Techni cal Education in

Al CTE —

MHRD 1|1 C

22/ 04/ 2019




I ndi a”

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Academ ¢ Dr Chet na AMP (Acadeny 16/ 06/ 2019 Top 25
Excel | ence Meht a of Managenent faculty
awar d Pr of essi onal s)
| DVBA
(I'nstitute of
Digital
Mar ket i ng
Busi ness
Anal yti cs)
Hyder abad
Most Pl BM Asi aOne 22/ 01/ 2019 Most
I nnovati ve Magazi ne - | nnovati ve
Lear ni ng Asi as G eatest Lear ni ng
Practices 2018 Brands Leaders Practices 2018
2018

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Al CTE MHRD Al CTE MHRD Al CTE - I1C I nnovati on 30/ 10/ 2018
Institute Institute MHRD , New and Entrepre
| nnovati on | nnovati on Del hi neur ship
Counci | Counci | Devel opnent
(1o (11rQ
Star Agri Star Agri Joi nt Star Agri | ndustry 06/ 07/ 2018
Fi nance Fi nance Initiative Fi nance I ncubati on
Limted, Limted, Pl BM and Limted, Centre
I ndi a I ndi a | ndustry I ndi a
Ri ght Ri ght Joi nt Ri ght | ndustry 13/ 07/ 2018
Managenent Managenent Initiative Managenent I ncubati on
I ndi aRi ght I ndi a Pl BM and I ndi a Centre
Managenent | ndustry
I ndi a
At om At om Joi nt At om | ndustry 07/ 12/ 2018
Technol ogi es |Technol ogies | Initiative |Technol ogies | |Incubation
Pl BM and Centre
| ndustry
Kar vy Kar vy Joi nt Kar vy | ndustry 24/ 08/ 2018
Initiative I ncubati on
Pl BM and Centre
| ndustry
Mut hoot Mut hoot Joi nt Mut hoot | ndustry 13/ 07/ 2018
Housi ng Housi ng Initiative Housi ng I ncubati on
Fi nance Fi nance Pl BM and Fi nance Centre
Conpany Ltd. |Conpany Ltd. | ndustry Conpany Ltd.
Nar nol i a Nar nol i a Joi nt Nar nol i a I ndustry 06/ 07/ 2018
Initiative I ncubati on
Pl BM and Centre




I ndustry

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Managenent 45 6. 20
I nt er nati onal Managenent 18 5.24

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Management

10

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Pl ease At t ached At t ached 2019 2 Att ached 26
see
att chnent
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Pl ease Att ached Att ached 2019 2 26 Pune
see Institute
att chnent of
Busi ness M
anagenent,
Pune,
I ndi a
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7974_journals_notified_on_UGC_1630130108.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7974_Books_and_Chapters_1606745946.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7974_Bibliometrics_1606748495.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/7974_Index_1606750173.xlsx

Number of Faculty International National State Local
Att ended/ Sem 15 Nill 35
nar s/ Wor kshops
Present ed 4 Nill 3
papers

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Bl ood Donati on Poona Ser el ogi cal 8 55
Bl ood Bank
Conmuni ty Service Gur udwar a 17 178

No file upl oaded.

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Train India

Dynam ¢ Faculty
Award, Gram
Panchayat
Bhugaon, Pune

Bhugaon, Pune

Benefited
Swachh Bhar at Conmuni ty G am Panchayat |, 85
Contri butor Award, Bhugaon, Pune
G am Panchayat ,
Bhugaon, Pune
Gram Panchayat 30

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at Pi r angut CSR- Swachh 7 78
Panchayat Bhar at
Fire Safety Cease Fire Fire Safety 6 70
Awar eness
Swachh Bhar at Bhugaon CSR- Swachh 7 86
Panchayat Bhar at
Cyber Mahar ashtra Cyber 6 65
Security Cell Pol i ce Security

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7974_Faculty_participation_1606750749.xlsx

| ndustry
Sponsored Research
Proj ects

| ndustry

| ndustry 300

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Sunmer I nt ernship I ndustry 20/ 05/ 2019 20/ 07/ 2019 468
I nternship
W nt er I nt ernship I ndustry 15/ 12/ 2018 19/ 01/ 2019 468
I nternship
[ ndustry | ndustry I ndustry 01/ 06/ 2018 27/ 04/ 2019 470
Visit Visit
Li ve I ndustry I ndustry 30/ 07/ 2018 27/ 04/ 2019 470
Proj ects
Short | ndustry | ndustry 24/ 07/ 2018 30/11/2018 63
Sel l'ing
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Pl ease see 01/07/ 2018 At t ached 129
at t achnent
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

547.52

170. 56

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Nurmber of inportant equi pments New y Added
pur chased (Greater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Exi sting

Vi deo Centre

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7974_Linkages_1623749838.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/7974_MoU_1606923793.xlsx

Sem nar halls with ICT facilities Exi sting
Classroons with LCD facilities Exi sting
Semi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Campus Area Exi sting
No file upl oaded.
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SLI M Ful |y 21 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
15564 4756096 8927 345132 24491 5101228
Ref erence
Books
e- Books 10000 75000 Nill Nill 10000 75000
Journal s 30 79204 Nill Nill 30 79204
e- 820 50000 Nill Nill 820 50000
Jour nal s
Di gital 4 2384662 Nill Nill 4 2384662
Dat abase
CD & 400 40000 Nill Nill 400 40000
Vi deo
Li brary 1 145000 Nill Nill 1 145000
Aut ormat i on
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Ni | Ni | Ni | Nill
No file upl oaded.
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 120 2 1 5 2 2 155 0
g




Added

150

0

0

Tot al

270

5

2

10 155 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

155 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

Medi a Centre
https://ww. yout ube. com wat ch?v=dvC5Zj 3
t BXo
Medi a Centre
htt ps://wwv. yout ube. conf wat ch?v=l zwQrzcC
alls
Medi a Centre
htt ps://ww. yout ube. conf wat ch?v=ZcNscwR
My YI
Medi a Centre
htt ps://ww. yout ube. conf wat ch?v=ABbyt ut
_y-¢Cc
Medi a Centre
htt ps: //ww. yout ube. com wat ch?v=_Nkd3t L
LQz4
Medi a Centre
htt ps://wwv. yout ube. coml wat ch?v=byobRhn
541 4
Medi a Centre
ht t ps: //wwv. yout ube. conf wat ch?v=dPYdAFV
UQuo
Medi a Centre
htt ps: //ww. yout ube. coml wat ch?v=EYl 7 el
dBhO
Medi a Centre
ht t ps: //wwv. yout ube. conmi wat ch?v=6Ar BvPp
aalA
Medi a Centre
ht t ps: // www. yout ube. coml wat ch?v=NYRz48S
Q xs
Medi a Centre
htt ps://wwv yout ube. conf wat ch?v=Gs-
LruNfi vE
Medi a Centre
ht t ps: // www. yout ube. conf wat ch?v=T716HTt
X&U
Medi Centre
ht t ps: // www. yvout ube. comf wat ch?v=Il1[ A7f 50
s_kc
Medi a Centre

ht t ps: // www. yout ube. conmf wat ch?v=ba4PvLE

Xito



https://www.youtube.com/watch?v=dvC5Zj3tBXo
https://www.youtube.com/watch?v=dvC5Zj3tBXo
https://www.youtube.com/watch?v=IzwQzcCa1ls
https://www.youtube.com/watch?v=IzwQzcCa1ls
https://www.youtube.com/watch?v=ZcNscwRMyYI
https://www.youtube.com/watch?v=ZcNscwRMyYI
https://www.youtube.com/watch?v=ABbytut_y-c
https://www.youtube.com/watch?v=ABbytut_y-c
https://www.youtube.com/watch?v=_Nkd3tLLQz4
https://www.youtube.com/watch?v=_Nkd3tLLQz4
https://www.youtube.com/watch?v=byobRhn54l4
https://www.youtube.com/watch?v=byobRhn54l4
https://www.youtube.com/watch?v=dPYdAFVUQu0
https://www.youtube.com/watch?v=dPYdAFVUQu0
https://www.youtube.com/watch?v=EYl7_e1dBh0
https://www.youtube.com/watch?v=EYl7_e1dBh0
https://www.youtube.com/watch?v=6ArBvPpaa0A
https://www.youtube.com/watch?v=6ArBvPpaa0A
https://www.youtube.com/watch?v=NYRz48SQtxs
https://www.youtube.com/watch?v=NYRz48SQtxs
https://www.youtube.com/watch?v=Gs-LruNfivE
https://www.youtube.com/watch?v=Gs-LruNfivE
https://www.youtube.com/watch?v=T716HTtXGdU
https://www.youtube.com/watch?v=T716HTtXGdU
https://www.youtube.com/watch?v=IlA7f50s_kc
https://www.youtube.com/watch?v=IlA7f50s_kc
https://www.youtube.com/watch?v=ba4PvLEXito
https://www.youtube.com/watch?v=ba4PvLEXito

Medi a Centre
https://ww. yout ube. com’ wat ch?v=f -
dA380Jt 90
Medi a Centre
ht t ps: // www. yout ube. comf wat ch?v=4dDQ0j 0
i psA
Medi a Centre
ht t ps: // www. yout ube. coml wat ch?v=nr 3ZW W
xtJg
Medi a Centre
ht t ps: // www. yout ube. coml wat ch?v=Tr 81 Gdk
8QN
Medi a Centre
https://wwv. yout ube. coml wat ch?v=qg-
JI GckdAkY
Medi a Centre
ht t ps: // ww. yout ube. com wat ch?v=g_QCej 8t
MZCs
Medi a Centre
https://ww. yout ube. com wat ch?v=d__M cK
LzeO
Medi a Centre
ht t ps: //wwv. yout ube. com wat ch?v=et 1gdpa
FAzs
Medi a Centre
htt ps://ww. yout ube. comi wat ch?v=Fp8CuY2
YL CY
Medi a Centre
htt ps: //wwv. yout ube. cont wat ch?v=1L KDOCBXx
VW Q

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

539. 02 390. 16 919. 21

874. 25

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

and quarterly basis by way of adm nistration checklists.
housekeeping activities to keep the entire canpus cl ean.
depart nent conducts regul ar internal
mai nt enance activities on continual
har dware and ot her el ectroni c equi pnent
Mai nt enance Contracts with specifically defined vendors.
rooms, sem nar halls auditorium SMART cl assroons,
wi t h audi o-vi sual
Speaker/ Amplifier System
Techni cal Team

intervals. All

Mai nt enance of facilities is reviewed and updated on a daily,
Checkl i sts include
Adm ni stration
audits on facility status and initiate
software |icenses and
nmai nt enance i s subject to Annual

Cl assroons,
conput er
sessions through Multinedia Projection System
Internet facility are maintained by Adninistration
I T Infrastructure Miintenance The institution has a robust

weekly, monthly

tutori al
| abs suppl enent ed

T



https://www.youtube.com/watch?v=f-dA380Jt90
https://www.youtube.com/watch?v=f-dA380Jt90
https://www.youtube.com/watch?v=4dDO0j0ipsA
https://www.youtube.com/watch?v=4dDO0j0ipsA
https://www.youtube.com/watch?v=nr3ZW1WxtJg
https://www.youtube.com/watch?v=nr3ZW1WxtJg
https://www.youtube.com/watch?v=Tr8LGdk8QWo
https://www.youtube.com/watch?v=Tr8LGdk8QWo
https://www.youtube.com/watch?v=q-JIGckdAkY
https://www.youtube.com/watch?v=q-JIGckdAkY
https://www.youtube.com/watch?v=g_Oej8tMZCs
https://www.youtube.com/watch?v=g_Oej8tMZCs
https://www.youtube.com/watch?v=d__MjcKLze0
https://www.youtube.com/watch?v=d__MjcKLze0
https://www.youtube.com/watch?v=et1qdpaFAzs
https://www.youtube.com/watch?v=et1qdpaFAzs
https://www.youtube.com/watch?v=Fp8CuY2YICY
https://www.youtube.com/watch?v=Fp8CuY2YICY
https://www.youtube.com/watch?v=LKDOCBxVWrQ
https://www.youtube.com/watch?v=LKDOCBxVWrQ

infrastructure and policy guidelines which helps in naintaining the normnal
functionality of daily IT operations. The guidelines are formnul ated keeping in
mnd the flexibility and speed of operation, maintenance procedure to get
maxi mum benefits of the software and hardware, and | egal and appropriate usage
of the facilities. Desktops Laptops are naintained by in- house qualified IT
team CCTV EPBAX are maintai ned though AMC contracts. Firewall, W-Fi
Controller, etc. undergo annual renewal. PIBM provides 24/7 155 MBPS | eased
line internet connectivity to PIBMInstitute canpus PIBMs Boy’'s and Grl’'s
hostels, this greatly enables the students to extend their online |earning
activities beyond the class hours. |IT teamcarries out regular mai ntenance of
internet devices for uninterrupted | eased |ine internet connectivity. Signage
Smart Display Digital Notice Board is maintained by I T team ERP system
Cl assroom devel oped for use by PIBM students staff is regularly updated with
new features. Quarterly hardware stock audit is done nonthly mai ntenance
process is reviewed. Electrical Power supply is maintained by regular technica
staff and backup Generator set installed in canmpus is maintai ned by AMC
vendors. RO water filtration plants are installed in prem ses ness hostels for
pure drinking water are maintained regularly through conmpany vendors. Library
Library as a learning resource serves as the centre of all |earning and
research. Physical and digital copies of reference books, text books, journals,
magazi nes and newspapers are duly maintained in the Library. Students staff can
access the library anytinme between 8:00 AM and 8:00 PMto avail various
| earni ng sources. Online databases |ike JGate, Ebesco, AceAnal yser, Bl oonberg
Terminal, Digital Library and OPAC also facilitate the user experience for
utilizing library as a | earning resource. Miintenance activities are nade
periodically to keep library clean. The activities Iike fum gation,
preservation of books frominsects, dusts and shelving of reading materials
pronptly on regul ar basis by the housekeeping /Library Staff. Sports Gym
Facility The institution has the facilities for sports, ganes and cultura
activities. Institute provides maintains facilities for outdoor sports like
football, volleyball, cricket and indoor sports table tennis, carromchess. A
fully equi pped gymmasiumfacility is provided maintained by institute to
students staff for usage. Garden A full-tinme gardener is on canpus to take care
of the trees flower plantation in canpus ensures garden naintenance at al
tinmes.

https://www.pibm.in/pdf/Maint%20Policies%20&%20Procedures.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Institution 39 1748182
frominstitution Freeship
Fi nanci al Support
from G her Sources

a) National Ni | 28 2347599

b) I nt ernati onal Ni | Nill 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled



https://www.pibm.in/pdf/Maint%20Policies%20&%20Procedures.pdf

Aptitude training 23/ 07/ 2018 462 M. Brij Mshra-
HOD Aptitude and
t eam
NCFM NI SM prep 23/ 07/ 2018 116 M. Bharat Dal al -
t rai ni ng HOD Fi nance and
Team
Ment ori ng and 23/ 07/ 2018 462 | nhouse Mentors
career counselling
Soft Skills Devel 23/ 07/ 2018 462 Ms. Fatinma- HOD
oprent , Communi cati o Communi cati on and
n Trai ning Team
Renedi al coachi ng 23/ 07/ 2018 102 Subj ect faculty
Language | ab 23/ 07/ 2018 462 Ms. Fatima- HOD
Communi cation and
Team
Bri dge Course 23/ 07/ 2018 141 | nhouse Faculty
Yoga and 23/ 07/ 2018 462 M. Prem Apte
Medi t ati on
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Car eer Nill 462 Nil I 457
Counsel I'i ng
by PI BM
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
76 460 390 23 460 59
View File
5.2.2 — Student progression to higher education in percentage during the year
Year | Number of Programme Depratment Name of | Name of
students graduated from | graduated from | institution joined programme



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7974_Development_Schemes_1607076406.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7974_Guidance_1607077395.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/7974_Placement_1640779375.xlsx

enrolling into
higher education

admitted to

2019 1

VBA

MANAGEMENT

Banar asi
Uni versity

Babu Ph. D

Das

Lucknow

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET Nill
SET Nill
SLET Nill
GATE Nill
GVAT Nill
CAT Nill
GRE Nill
TOFEL Nill
Civil Services Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
G ory (Sports , I ntercol | ege 350
Cul tural, Managenent
Pr ogr amme)
Shiv Jayanti Col | ege Level 195
Republ i ¢ Day Col | ege Level 255
Sewa at Qurudwara on Col | ege Level 185
Gur upur ab parv
Dur ga Festi val Col | ege Level 238
Teachers Day Col I ege Level 255
Cel ebration
Ganpati Festi val Col | ege Level 178
I ndependance Day Col | ege Level 230
Aar anbh Col | ege Level 285
Tr ekki ng (Si nhagad Col | ege Level 140
Lohagad fort)
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

National/
Internaional

Name of the
award/medal

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7974_Activities_Organised_1607155317.xlsx

2018 Ni | Nat i onal Nill Nill Nill Ni
2019 Ni | Nat i onal Nill Nill Nill Ni
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Student representatives are present on various academ c and adnini strative
bodies to provide inmportant inputs fromthe student body as well as act as
facilitators of change. Student representations is on the follow ng bodies at
PIBM The institution ensures participation of faculty and students in various
conmmi ttees and deci sion maki ng bodi es who nmake contribution to defining
budgetary requirenents. Active student participation in academ c, co-
curricular, extracurricular and placenments related activities. Every inportant
student activity is spearheaded and nonitored by active student conmmttees and
cl ubs such as Food Committee, Discipline Comrittee, Anti-ragging conmittee and
Anti-raggi ng squad, Placenents committee, CSR Committee, HR Cl ub, Marketing
Club and Finance club. NGO commttee is solely responsible for engagi ng
students in several CSR activities. The aimof the initiative is to create
awareness. A few of the initiatives are providing free-of-cost education to
underprivileged children, and devel op sanitation awareness prograns for the
rural popul ation. Students are also represented in Institution Innovation
Counci| Entrepreneurship cell Students at PIBM engage in community services and
canpai gns like tree-plantation, ‘Swaccha Bharat Abhiyaan’, Swastha Bhar at
campai gn, sanitation awareness projects, and dry waste nanagenent projects.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Association of Pune Institute of Business Managenent has been
formally registered in year 2019. The first graduating batch from Pl BM j oi ned
in industry in 2010. These students have successively grown to m ddle and
seni or nmanagenent over the |last 8 years. As several Alummi have grown to senior
managenent positions, as well as set up their own businesses, the institute has
made efforts towards devel opi ng stronger alummi engagenment with the institute
and new students. Wth the formal registration process of out alumi

association we will now be able to accept any financial support fromthe
alumi. However, PIBMis proud of the non-financial support it is getting over
the last 9 years fromthe alumi. In a broad sense, the non-financial support

can be divided into three categories. They are Academ ¢ Support, Pl acenent
Support, Institutional Branding Alumi visit our canpus on a regular basis.
They are nore than willing to interact with their juniors. Alumi share their
corporate experience, the journey they had with PIBM how did Pl BM hel p on
achieving a holistic education, and their learning fromtheir jobs and
corporate world. Alummi take sessions on various technical and non-techni cal
subj ects. They help PIBMw th the internal evaluation such as presentation for
WP, SIP and Live Projects. Alummi help junior students to secure opportunities
for Wnter Internship, Sunmer Internship, and Live Projects in their respective
organi sations. Alumi also train juniors based on the job description of a
conmpany. Wen al umus represents their organisation in an event, they al so
represent PIBM Those who are pronoted to handl e a prestigi ous project,

busi ness vertical, or overseas projects, they also bring with themthe success
stories fromthe PIBM days. A few of them host various national and
international events. This is an indirect opportunity for PIBMto spread its
nane across the border.

5.4.2 — No. of enrolled Alumni:




5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi Committee is an integral part of the institution as it not only plays
the role of maintaining positive alumi relations but is also dedicated to
capturing changing nmarket trends fromalumi and contributing towards an
upgrade of acadenic activities. The effectiveness of cells and conmttees at
PIBMis evident in a progressive devel opnent nmade in our course planning and
delivery process, based on the inputs received fromthe Alumi conmttee.
Alumi neetings are conducted regularly. As several PIBM Al umi have grown to
seni or managenent positions, as well as set up their own businesses, the
institute has nmade efforts towards devel opi ng stronger alummi engagenment wth
the institute and new students. Al umi appreciate the exposure they got from
the college for interactions with corporates as it hel ps give them an edge once
they join the corporate world. Every year, the Alumi conmrttee organi zes
annual alumi neet. Wiile it is a platformfor our alumi to reconnect with the
institute, it is also an excellent opportunity for our current batches of
students and faculty to neet with these alummi. This interaction often |eads to
brai nstorm ng of ideas, discussion of industry trends and identification of
ways in which training at PIBM can be further inproved.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution follows a decentralization nmanagenent process. At the sane
time, the institution encourages a participative managenent process
irrespective of hierarchy. A collaborative effort fromall the stakehol ders
i nproves the overall nmanagenent functionality of the institute. The Director of
the institute, all the faculties and students participate in a collaborative
envi ronment of academi c, adm nistrative and auxiliary processes. In the case of
t he academi c research process, the participative managenent process has marked
its prom nent mark. The research process is initiated, nmanaged and i nproved by
the faculties. The Head of the Departnents provide gui dance to the research
process, whereas the Director takes care of the overall research process
functionality. These research processes are al so open for the students. They
can either initiate their own projects or can assist any faculties in their
research process. The authority is provided to each faculty to pursue their
research on the field of their choice. Faculties and students are al so rewarded
for the efforts they put in for the research purposes.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Research and Devel opnent Application Oiented Research
Devel opnent was introduced as the

research practice at PIBM for both
students and faculty. Not only was this




approach expected to devel op research
ability in faculty, but also achieve a
core |l earning outconme of problem
solving in students. Wth increasing
focus on Application Oiented Research
and Devel opnent, the institution
started | ayi ng enphasis on quality
research bei ng conducted by the faculty
and students. Over the years, the
institute also started incentivizing
quality research publications to
encourage contributing faculty nenbers
and pronoting research culture in the
institution. Follow ng nmeasures were
taken to achi eve this organizational
goal Publishing research in Scopus
i ndexed journals with high inpact
factor, Center for Managenent of Urban
Areas (CMJA), Industry sponsored
research, New Product Market
Devel opnent research projects, |ndustry
| ncubation Centers, Internationa
conference with corporate exposure

Exam nati on and Eval uati on

The institute neticul ously foll ows
all the exam nation and syl | abus
related reforns and the tineline laid
down by Savitribai Phul e Pune
Uni versity for MBA program and foll ow
exam nation nmanual, code of conduct and
SOP | aid down for PGDM program The
eval uati on process is transparent and
wel | -organi zed, with automation
achieved so far to inprove process
efficiency. Various formative and
summat i ve assessnent tools aimng at
mul ti faceted devel opnent of students
are inplemented regularly. End of
senester anal ysis of Program Objectives
(PO achi evenent through Course
Qut conmes has al so been adopted as an
academ c efficiency enhancenent
practice since AY 2017-18. Internal
eval uati ons of 30 marks, on the basis
of conpetencies are conducted for each
subj ect whi ch includes |ndividua
Presentation, Cass Test, G oup
Presentation, Viva , field study report
presentation, etc. Research being
integrated into course interna
assessnent by way of Market Research,
Fi nanci al research, Industry research
and desk research. Ungui ded sessions
Cl ass Participation contribute to total
i nternal eval uation, building
communi cation skills, problem solving
and critical thinking

Teachi ng and Learni ng

Over the past six academ c years, the




institute has adopted several |earning
practices such as Profile based
training nmodul es, industry research and
field study, live projects as well as
weekly corporate interface to
strengt hen student application ability.
I nnovation in teaching-Iearning begins
at the curriculum design stage itself
whence the faculty identify specific
conpetenci es to be devel oped as course
outcones in specific tinme frane.
Faculty to concentrate on devel oping a
strategy that enhances students to
apply the know edge they have gathered
through the lecture. Application
ori ented teachi ng pedagogy was
i mpl emented from Oct ober 2018. Mock
situation activities, sinulations, case
study di scussion are also part of
teaching | earning process by faculty
thereby students can apply their
under st andi ng of know edge and apply
those understanding to solve a problem
Custom zed teaching | earning content is
devel oped for each session to provide
experiential |earning experience and
ensure that students progress towards
conpet ency devel opnment. Fol | ow ng
i nnovative nethods |ike are adopted
SCPS traini ng pedagogy, Peer Learning,
Li ve projects and I ndustry
Representation center, JD based
nodul es, Sessions by corporate experts,
Online Courses and Certifications,
Busi ness Mbddel Devel opnent, Live
Proj ects, MHRDA I nnovation Cell
Si mul ati ons etc.

Curri cul um Devel opnent

Pl BM adheres to a robust curricul um
devel opnent, planning and delivery
process which is systematically
docunented to ensure effective delivery
of curriculumfor the PGDM MBA Program
I ndustry expectations from managenent
graduat es change as per the changing
mar ket trends. So Pl BM devel oped a need-
based curriculumfor the PGDM course
for an enploynment-centric training and
devel oprnent of students. Regul ar
interaction with CEGs, CFGCs, CHRGs,
Operations head and Anal ytics experts
are ensured for faculty to effectively
design a curriculumthat is conpetency
focused. The curriculumis reviewed by
Acadeni ¢ Advi sory Council which
i ncludes visiting professors fromtop
education institutions and I ndustry
experts. Changes in Syllabus are

di scussed approved in Governi ng Body




Meeting for inplementation for PGDM
progranme. For NMBA Program curricul um
desi gned approved by Savitribai Phule

Pune University is effectively
delivered to students as per University
gui del i nes.

Exam nati on and Eval uati on

The institute neticulously follows
all the exam nation and syl | abus
related refornms and the tineline laid
down by Savitribai Phul e Pune
University for MBA program and foll ow
exan nati on nmanual, code of conduct and
SOP | aid down for PGDM program . The
eval uati on process is transparent and
wel | -organi zed, with autonation
achi eved so far to inprove process
efficiency. Various formative and
summati ve assessnent tools aimng at
mul ti faceted devel opnent of students
are inplemented regularly. End of
senmester anal ysis of Program Obj ectives
(PO achievenent through Course
Qut cones has al so been adopted as an
academ c efficiency enhancenent
practice since AY 2017-18. Internal
eval uati ons of 30 marks, on the basis
of conpetencies are conducted for each
subj ect which includes |ndividua
Presentation, Class Test, G oup
Presentation, Viva , field study report
presentation, etc. Research being
integrated into course interna
assessnent by way of Market Research,
Fi nanci al research, Industry research
and desk research. Ungui ded sessions
Class Participation contribute to total
i nternal eval uation, building
communi cation skills, problem solving
and critical thinking

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

Library as a |l earning resource serves
as the centre of all learning and
research. Apart from physical copies,
Onli ne dat abases |ike JGate, Ebesco,
AceAnal yser, Bl oonberg Term nal and
OPAC al so facilitate the user
experience for utilizing library as a
| earning resource. PIBM Library IT team
desi gned a new URL based OPAC sysyem
for user benefit. Institute has
recei ved nenbership of NDL Nati onal
Digital Library of India (NDLI) a
virtual repository of |earning
resources DELNET mmj or resource sharing
library network in India for faculty
students benefit in 2019. Reference
servi ces and access to several e-books,
periodicals journals are provided by




DELNET. IT Infrastructure at the
institute includes the IT | ab, |aptop/
desktops allocated to staff, high-speed
wi -fi and LAN network as well as Smart
Classroomfacilities. Every student is

al | ocat ed personal |aptops to access
el ectronically shared assi gnnments,
progress reports and academi c naterial.
Al'l classroons are |CT enabled with 3
Smart Cl assroons and all faculty uses
these facilities for curriculum
delivery. Lease |ine bandw dth of 155
MBPS and LAN of 100 MBPS is avail able
on canpus Physical infrastructure of
the institute is devel oped to keep pace
with the needs of the interna
st akehol ders and enabl e efficient
conduct of the educational prograns.
There are 21 classroons, 1 Auditorium
(500 seating capacity), a gymfacility,
sports facility, Grls comon room IT
| ab, Library, Tutorial roons and
sem nar halls avail able on canpus for
several curricular, co-curricular and
extra-curricular activities. Separate
Adm nistrative offices are maintained
for effective functioning of the
institute and include Accounts,
Acadeni ¢ Admi nistrati on and Operationa
Admi nistration. Special facilities for
PWD are al so ensured on campus for the
benefit of PWD students, staff and
guests

Human Resour ce Managenent

As a part of Quality Inprovenent
programe, review and enhancenment of HR
policies and procedures of the
institution has been conpleted and an
updat ed and conprehensi ve HR Handbook
has been rel eased. Several staff
wel fare nmeasures have been initiated
i ke Pradhaan Mantri Jeevan Bi na yoj na
for ground staff with 2.0 lacs of life
cover, Goup Mediclaimpolicy for all
staff was introduced by HR deot.
Enpl oyee engagenent activities |ike
birthday cel ebration, anniversary of
service, Additional acconmopdation
facility for teaching and non-teaching
staff, In addition several short term
and intermttent welfare initiatives
i ke Annual eye check-up canp, Movie
Day, Angel Bee Mutual Fund investnment
canpai gn, Axis Bank personal finance
managenent was organi sed by HR
Departnment To increase faculty
efficiency engagenent Work Engagenent
Sheet (WES) nodel devel oped for faculty
engagenent. HR Dept conducted FDPs on




I nnovati ve training nethods devel opi ng
research acumen anongst faculty.
Faculty are encouraged to increase
their participation in industry
proj ects research work.

I ndustry Interaction / Collaboration

PI BM has strived towards inproving
| earni ng experience for students,
exposure to industry and develop a rich
culture for research and devel opnent
for both faculty and students. A robust
industry interface with weekly
corporate interactions, live projects,
i nternships at the end of each senester
and corporate nmentorship prograns.

I ndustry Incubation Centers established
on the canmpus have brought versatile
exposure to our students and faculty by
way of research projects and consulting
opportunities. This has al so
contributed to creating a dynamc
cul ture of know edge devel opnment and
di ssem nation. Institute has devel oped
a larger corporate network, inviting
seni or managenent professionals to
engage our students in |live projects,
on-job trainings, internships and
mentorship. There is a better chance of
devel oping clarity in vision and career
pl anning with strong industry connect
The institute has set up severa
I ndustry Representation centers on
prem ses to pronote industry research
and consultancy. A Centre of Managenent
of Urban Areas (CMJA) has al so been
est abl i shed and wor ki ng towards
produci ng sustai nabl e research insights
for the Governnent of India and State
CGovernnents, w.r.t. managenent of urban
centers

Adm ssion of Students

The followi ng strategi es are being
adopted to enhance the adni ssion
qual ity For MBA (Sanctioned seats 120)
is as per the norns of Savitribai Phule
Pune University taking into
consi deration the student academc
qualification eligibility, scores in
entrance test and CAP round. For the
PCDM ( Sancti oned seats 360) programthe
student enroll nment process follows the
phases of selection through adm ssion
application process by considering
scores of CAT/ MAT/ XAT/ CET/ ATMA or any
ot her equival ent entrance test, CGD and
Pl round Psychonetric Assessnent round
As per the AICTE guidelines, students
are admtted to the PGDM program purely
on the basis of nerit, with no specia




reservations. For the MBA program
however, reservations nornms are
foll owed as per the Savitribai Phule
Pune University. The institution has
strived towards maintaining a Faculty
student ratio above the norms of 1:15,
in order to inprove the overal
| earni ng experience of students and
of fer nentoring support to every
st udent .

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

PI BM has introduced its own ERP Snart
Lear ni ng Managenment Software -
CLASSROOM whi ch ensures the all-round
growth of an institute -Learning,
Absorption Productivity. This tool has
been customni zed to PIBM needs to
di ssem nate i nformation coll ect
information fromall stake hol ders.
Wth CLASSROOM students can access al
the information and study materials
shared by faculty anytine. Teachers can
communi cate with their students nore
easily and guide the students in the
shortcom ngs of their work, re?ne it
and provide their students with the
best. PIBM students can view all the
information - Attendance, Ti netable,
Assessments, Fees, Exans, Results,
Reports and so on in one place. The
institute also relies on digital
technol ogies to convey information to
all its stakehol ders. The web portal
remains a principal source of
i nformation about the institute. The
institute also relies on I CTs such as
social media groups email to
effectively share information anong the
st akehol ders process of planning
col | ege-events and activities,

i mportant notices and reports are also
circulated via e-mails social nedia.

Adm ni stration

PI BM has i ntroduced its own ERP Snart
Lear ni ng Management Software -
CLASSROOM whi ch ensures the all-round
growth of an institute -Learning,
Absorption Productivity. This tool has
been custoni zed to PIBM needs to
di ssem nate i nformati on col | ect
information fromall stake hol ders.

Pl BM st udents can view all the
informati on - Attendance, Tinetable,
Assessnents, Fees, Exans, Results,
Reports and so on in one place. Faculty

ot her staff attendance nmamnagenent,




alumi, cl assroom managenent, HR
Managenent, is also custom zed by use

of conputer-based systens. The

institute also relies on digital
technol ogies to convey information to
all its stakeholders by enmails soci al

nmedia for effective information

di ssem nati on.

Fi nance and Accounts

Fee Managenment Module is part of ERP
Smart Lear ni ng Managenment Software -
CLASSROOM . Students can access the
fees records and pay the fees as per
schedul e given. Students can pay the
fees by online as a node of paynent.
The institution uses conputer-based

accounting softwares such as Tally for

e- governance enabling transparent
functioning of Finance and Accounts
departnent. This helps in efficient

book keeping of records that increases
further financial analysis and decision
maki ng. The institution also conducts
regul ar audit of annual books of
accounts. The adm nistrative office
keeps the all-financial records
separately as per the events and
transactions made for. The

adm ni strative office maintains the

Books of Accounts properly which hel ps
in auditing procedure.

Student Adm ssion and Support

Pl BM uses ERP for adm ssion support
activities. Students can apply online.
Online fee paynent and other facilities
too have been extended to them The web

portal remains a principal source of
informati on about the institute. Al
i nformation pertaining to adm ssion
such as eligibility criteria, adm ssion
policy, adm ssion process,
infrastructure and institutional
facilities, academ c year plan etc are
made digitally available to the
students to support their adm ssion
process. Schol arshi ps Free ships are
provided to meritorious needy students
as per policy of institute.

Exam nati on

PI BM has introduced its own ERP Smart
Lear ni ng Managenent Software -
CLASSROOM whi ch ensures the all-round
grow h of an institute -Learning,
Absorption Productivity. Exam nation
nodul e has been integrated for use of
al | stakehol ders. Planning the schedul e
of Internal Term end exam nati ons,
communi cating the schedul e of interna
term end exam nati ons, maintenance of
i nternal evaluation marks transferring




attitudes.

Accordi ngly,
eval uated for al
paraneters (Qutcomes) during the course
of the program Conpetency-based
learning refers to systenms of
instruction, assessnent,
academ c reporting that are based on
students denonstrating that they have
| earned the know edge and skills they
are expected to learn as they progress
t hrough their educati on.
of CLASSROOM PIBM ensures that every
student acquires the right
and skills that are deened to be
essential in the future.
fai
st andar ds,
addi ti onal

st andar ds.

themto the concerned authorities for
further

process is done electronically.

Qut come based educati on ( OBE)
student-centered instruction nodel
focuses on neasuring student
performance t hrough out cones.
i ncl ude know edge,

is a
t hat

Qut comes

skills and
Pl BM uses CLASSROOM whi ch
hel ps to eval uate the outcones of the
program by stating the know edge,
and behavi or a student
attain upon conpletion of a program
students of PIBM are
the required

skil |

is expected to

gradi ng, and

Wth the help
know edge

| f students

to neet expected | earning

i nstruction,

they typically receive
assessnents and
academ c support to help them achieve
conpetency or neet the expected
Results of exam nation are
di spl ayed el ectronically through ERP

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 M. Gaurav Facul ty Shi val i k 16000
Hans I nduct i on Col | ege of
Program at Engi neeri ng
Shival ik
Col | ege of
Engi neeri ng
2018 Ms. Pal ak Facul ty Shival i k 16000
Shar ma I nduct i on Col | ege of
Pr ogram at Engi neeri ng
Shival ik
Col | ege of
Engi neeri ng
2018 Ms. Pal ak Enpower ed Deloitte 4000
Shar ma EDUCATORS 2018




Wor kshop by
Deloitte

2018

Ms. Pal ak
Shar ma

Wor kshop on

“| NTELLECTUAL

PROPERTY

Rl GHTS: | SSUES,

CHALLENGES AND

NEW TRENDS" at

MARATHWADA

M TRA MANDAL’ S

COLLEGE OF
COMVERCE

500

2018

Dr. Rajashrie

Pillai

Wor kshop on
“| NTELLECTUAL
PROPERTY
Rl GHTS: | SSUES,
CHALLENGES AND
NEW TRENDS" at
MARATHWADA
M TRA MANDAL’ S
COLLEGE OF
COMVERCE

500

6759

2019

Dr .
Raj al akshm

I nt ernati onal
Conf erence on
Fut ure of

Learning at IIM

Bangal ore

I 1 M Bangal ore

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Pl ease At t ached 55 45
see 01/ 06/ 2018 |31/ 05/ 2019
att achnent
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

t he attachnent

Course, Short Term Course, Faculty Development Programmes during the year
Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Pl ease see 65 01/ 06/ 2018 31/ 05/ 2019 365

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/7974_Faculty_Emp_1640753824.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/7974_Development_training_programmes_1607527918.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/7974_Training_Programmes_1607528273.xlsx

Teaching Non-teaching
Permanent Full Time Permanent Full Time
74 74 122 122
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

e Subsi di zed neal
facility for teaching
staff ¢ Accommodati on
facility for teaching

staff (opted as part of
t he package by the
concerned enpl oyee). -«
Free Transport Facility -
Subsi di zed hi gher
educati on ( MBA/ PGDM
program for children of
enpl oyees. ¢ Enpl oyee
engagenent activities
|'i ke birthday
cel ebration, anniversary
of service. ¢ Provision
for enmergency financia
assi stance for all staff
e Gymmasiumfacility for
staff with training
facility ¢ Creche
facility for wonen
enpl oyees ¢« G oup nedica

i nsurance to al
enpl oyees and the sum

i nsurance is INR

3, 00, 000. 00 per enpl oyee
e Paid Leaves are
avail able to all the
teaching staff nenbers
for Research purpose on a
case to case basis. -
Annual 3-day neditation
canp for all staff o
Annual eye check-up canp
* Annual Medical check-up
canp: ¢ Annual denta
check-up canp  Movie day
e Angel Bee Mutual Fund
i nvestnent information
session ¢ Axis Bank
personal finance
managenment i nformation

session ¢ Future Generel
Li fe Insurance Term
I nsurance i nformation
session ¢ Diwali gifts
provided to all enpl oyees

 Pradhaan Mantri
Jeevan Bima yojna for
ground staff with 2.0
lacs of life cover,
sponsored by the
institute o Subsidized
meal facility for Non-
teaching staff o
Accomuodation facility
for non-teaching staff
(opted as part of the
package by the concerned
enpl oyee). « Free
Transport Facility e
Subsi di zed hi gher
educati on ( MBA/ PGDM
program for children of
enpl oyees. < Enpl oyee
engagenent activities
i ke birthday
cel ebration, anniversary
of service. ¢ Provision
for energency financial
assistance for all staff
e Gymmasiumfacility for
staff with training
facility ¢ Creche
facility for wonen
enpl oyees ¢« G oup nedi ca
i nsurance to al
enpl oyees and the sum
i nsurance is INR
3,00, 000. 00 per enpl oyee
e School Fees for 2
children is paid by the
Organi zation for Admin
staff ¢ Diwali Bonus -
Di wal i bonus as deci ded
by managenment is provided
to Adm n staff upto gross
salary of Rs 15000 pm
Diwali gifts provided to
all enpl oyees ¢ Annual
3-day neditation canp for
all staff « Annual eye
check-up canp ¢ Annual
Medi cal check-up camp: -
Annual dental check-up
camp ¢« Movie day -
Angel Bee Mutual Fund

e Student |nsurance e
Schol arshi p Freeships -
Fee Wai vers for
financially weak students
e Medical facility for
students




i nvestnent i nformation

session ¢ Axis Bank
personal finance

managenent information

session ¢ Future Generel
Life I nsurance Term

I nsurance i nformation

sessi on

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institute maintains a strict policy of carrying out an audit process. As
per the standard practices, both internal and external audit team check the
processes for standardi sation of practices on a regular basis. Generally, the
expendi ture process follows a straight [ine process. Al the Departnent are
aut horised to spend a certain anount of noney. |If the anpbunt is beyond the
[imt, then a request is submtted to the Chief Accounts O ficer by the Head of
Departnment. Chief Accounts O ficer then submts the request to the Director.
Director is authorised to sanction expenses of a certain limt. |If the request
is above the limt, the Director submits the request to the Governing body for
final approval. A brief of both internal and external audit process is provided
bel ow. Internal Audit: 1. The internal audit conmittee consists of Director,
Menber of the Governing Body, Head of Departnents (Academic, IT, Library, Mess
etc.) 2. The internal audit process happens quarterly. 3. On the Annual Genera
Meeting, an interimbudget is proposed for a financial year. 4. The internal
audit process tries to identify the difference between the proposed budget and
the actual expenses. 5. If an area found which happens to exceed the proposed
budget, then the reason behind the sane is identified, and neasures are taken
so that the expenses do not becone uncontrollable. 6. If any area is found to
be generating surplus anmount, then the extra anmount is divided anong the areas
which require nmore funds. External Audit: 1. The external audit process is
carried out by the MGAM Conpany. 2. As per the financial |aw of the
institutions and standard guidelines, all the financial, academ c, and other
non- acadeni ¢ processes are audited. Handling Audit Objection: 1. In case of any
obj ection the Chief Account O ficer subnit the escalated matter to the
Director. 2. Director subnmits the reports to the governing body. 3. The nenbers
governing body sit together for a resolution of the issue. 4. Upon arriving at
a solution, the same is communi cated to the CAO and executed i nmedi ately.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion Il1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ No - Yes Pl BM Academi c




Adm ni strative
Comm ttee

Adm ni strative Yes Pl BM Academi c
Adm ni strative

Commi ttee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Col I ege organi ses function to welcone first year students parents are al so
invited on day of comencenent of classes. Slow |learners in program are
identified and parent teacher interaction is arranged to inprove the efficiency
of slow |l earners. Mentors are in constant touch regarding their wards
curricular and cocurricular activities. On Convocation Day parents are al so
invited for function to see their wards receive their degrees.

6.5.3 — Development programmes for support staff (at least three)

I nstitute organi ses Devel opnent programmes for support staff
devel opnment progranms in I T |ike M5 Excel
skills, Fire safety drills are carried out regularly. Meditation sessions are
conducted for support staff. Institution has encouraged support staff to
undergo NPTEL courses of their choice for self-devel opnent.

regularly. Skill
Soft Skills are conduced to inprove

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) Institution has registered Alumi Association with Charity Conm ssioner
Pune. 2) Institution has submtted proposal to U G Cto include our college
under section 2(f) and 12(b) of U G C act of 1956. 3) Institution has submtted
application to UBAto as a Participating Institute (Pl). Cluster of five
villages have been adopted under UBA program for conduct of UBA activities.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
€)ISO certification Yes
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Pl ease see 01/ 06/ 2018 01/ 06/ 2018 31/ 05/ 2019 305
details
attached

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male
Worrens day 08/ 03/ 2019 08/ 03/ 2019 180 75

cel ebration -
Wonen cor porate



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/7974_Quality_Initiatives_B_1608008670.xlsx

| eaders
i nteraction
Sensi tisation 17/ 02/ 2018 17/ 02/ 2018 130 Nill
Wor kshop on
sexual
harassnent &
i ssues
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources
Institute presently has Nil percentage of power requirenent that is net by the
renewabl e energy sources. However institute has acquired land and is likely to
invest in solar energy soon for neeting its partial power requirenents through

renewabl e energy sources. Total power requirenent of canpus is 120000 KW per
year.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for lift Yes Nill
Ranp/ Rai | s Yes Nill
Braille No Nill
Software/facilities
Rest Roons Yes Nill
Scri bes for exam nation Yes Nill
Speci al skill No Nl
devel opment for
differently abl ed
student s
Any ot her simlar Yes Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 Nill 8 16/ 07/ 2 15 Swachh 20
018 Bhar at | n |Awar eness
itiativeS|Canpai gns
waccha , Nukkad
Bhar at Nat aks,
Awar eness |Swachhat a
Canpai gn |Mel as, Do
or-to-
door
nmeet i ngs
for sanit
ation/ hy




gi ene/ t oi
| et
usage/
hand wash
, Conduct i
ng
Vill age
br School -
| eve
Ral li es,
Waste Co
| aection
Drives, S
egregatio
n of
wast e,
pits biog
as, street
/drain
cl eani ng

2018

Ni |l

02/ 10/ 2
018

c eanl
ness
Drive:
Swachhat a
H Seva

Awar eness

Canpai gns

, Ceanl
ness
Drive:

98

2018

Nill

30/ 11/ 2
018

CSR i ni
tiative
‘“Train
I ndi a’

Activity
undert ake
n to supp
| enent
school
education
with
skill dev
el opnent
nodul es
to
students
enrol | ed
in Gov.
M ddl e
school s
of
Bhugaon
. Thr ough
this init
iative,
staff and
students
of PI BM
ext ended
training
support
and
awar eness
to the

25




students.

2018 Nl 1 08/ 12/ 2 1 CSR i ni 25
018 tiative |Activity
‘“Train |undert ake
I ndi &’ n to supp
| emrent
school
education
with
skill dev
el opnent
nodul es
to
students
enrol | ed
in Gov.
M ddl e
school s
of
Bhugaon
. Thr ough
this init
iative,
staff and
students
of PI BM
ext ended
traini ng
support
and
awar eness
to the
st udents.
2018 Ni Il 1 01/ 06/ 2 150 Wast e Wast age 15
018 f ood of food
di spensed in
to Local col | ege
Pi g mess and
Far ner host el
2018 1 Nl 01/ 06/ 2 1 Acconod Lack of 55
018 ation good and
facility [secure re
for Staff |sidential
in Instit | options
ut es in
hostels |proximty
of the
institute
2018 1 Nl 01/ 06/ 2 1 Accessa 60
018 Transport |bility to
facility | College
for Staff Canpus
to and
from
Shi vaj i

Nagar




No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

St udents Hand Book 2018 01/ 06/ 2018 Revi ewed and revi sed
annual |y

Pl BM Enpl oyee Code of 01/ 06/ 2018 Revi ewed and revi sed
conduct annual |y

Pl BM Resear ch Code of 01/ 06/ 2018 Revi ewed and revi sed
Conduct annual |y

Pl BM Exam Code of 01/ 06/ 2018 Revi ewed and revi sed
Conduct annual |y

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Cel ebration of 15/ 08/ 2018 15/ 08/ 2018 230
I ndependence Day
Cel ebration of 02/ 10/ 2018 02/ 10/ 2018 210
Gandhi Jayant hi
Cel ebration of 26/ 01/ 2019 26/ 01/ 2019 255
Republ i ¢ Day
Cel ebration of 18/ 02/ 2019 18/ 02/ 2019 195

Shi v Jayant hi

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Green Practices PIBM canpus is located at a scenic and green | ocation of
Pirangut area. The authority is very careful about preserving the green
envi ronment surrounding the campus. Various initiatives are taken and proper
mai nt enance policy followed for preserving the environnent. A full-tine
gardener is on canpus to take care of the trees planted in the canpus. 1)
Students, staff using Public Transport: To reduce the effect of carbon
em ssion, PIBM provides a bus facility for all the students and staff who
wi shes to avail the service. The commute to and fromthe canpus is facilitated
by the bus service, this reducing the need for individual transport for both
staff and students. 2) Pedestrian friendly roads: Though PIBMis |ocated at a
hilly region, the adm nistrative authority along with the help of |oca
adm ni strative authority, nmade the road toward canmpus a proper one wth
drainage facility at the sides and at the sanme tine, it is pedestrian friendly.
3) Plastic-free canpus: Keeping up with the Maharashtra Governnent’s initiative
of maki ng whol e Maharashtra a plastic-free zone, PIBMauthority has al so
complied with the norns and follows a strict guideline agai nst the usage of
plastic inside the canpus. Mst of the plastic products are either replaced by
durabl e material product or recyclable material. The shops inside the campus
follow the same rule. 4) Paperless office: To encourage the green initiatives,
PI BM has taken a pledge to nmake the canpus a paper-free operati on zone except
for the academ c one. Though a | arge number of academ c operations are carried
out paperless. The ERP systemis in place that hel ped the authority greatly
reduce the paper consunption in canpus. 5) Geen | andscaping with trees and
pl ants: The canpus has housed various trees to maintain the green environment
and reduce carbon footprint. An experienced gardener is recruited who takes
care of all the trees inside the canpus. Around 20 of the total canpus area is
covered under green | andscapi ng.




7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Two institutional best practices Practice 1 1. Title of the Practice: Learning
Qut cone Based Training Delivery and Assessnent 2. Objectives of the Practice-
Achi evenent of 100 enpl oyability for our students prepare themfor al
prof essi onal chall enges. Objective training activity in PIBMis ained at
achi evi ng sound dorai n and conceptual understanding in every student, Ensuring
assessnent of domain and functional skills at regular intervals, Facilitates
devel oprment of transferable |ife and functional skills in students 3. The
Context- The institution recognized that, ‘Learning CQutcone based Delivery and
Assessnent’ can significantly inprove the way students | earn nanagenent skills
and devel op professional conpetencies. Over the years, both faculty and
students submtted feedback about the | earning process to the nmanagenent
insights a need for defining clear |earning outcones. Students often address
why subj ects were being taught alignment with final enployability goal, faculty
rai sed concerns about dimnished student interest in training and assessnents
their specialisation or area of interest. In such context, it was deterni ned
that enphasi zi ng on Learni ng Qut come based Delivery and Assessnment woul d
resol ve the chall enges being faced by students and faculty in the |earning
process stream ining skills and conpetencies of each course aligning with fina
program outcone. 4. The Practice The practice started taking shape with the
conscious identification of |learning outcones in terns of Program Objectives
and Course specific outcones, aligning themw th various acadenic activities.
Core learning outcones identified for both MBA and PGDM program were — Students
shoul d be able to understand domain specific concepts which are relevant to
performance in various job profiles Students should be able to apply business
concepts in different business scenarios and situations Students shoul d devel op
basi ¢ managerial skills such as information flow, networking, team managenent,
data anal ysis etc. Students should be able to source, categorize and anal yze
busi ness data relevant to various business situations Students shoul d be able
to sol ve business problens and take information-based busi ness decisions To
achi eve these core learning outcones, in-class on on-field activities were
streamined to continually develop skills and conpetencies in students.
Foll owi ng training delivery sub-practices are incorporated and strengthened
under this practice — 45 day Business Orientation foundation Program-— a
precursor to the first senester and facilitates in expectation setting and
delivery of fundanental nmanagenment concepts, along with initial industry
exposure ‘' Sector Conpany Product and Service' (SCPS) specific training delivery
and assessment — All subjects are trained with the SCPS training pedagogy,
expl ai ni ng each concept with the use of exanples fromvarious sectors and
compani es. Wth SCPS net hod desi gned, students develop a strong ability to
conpare concept application across different sectors by participating in class
activities, assignnents and projects. Project based |learning — Students were
engaged in nore application-oriented projects such as field studies, industry
visit reports, winter and sunmer internship prograns as well as dissertation
t hus strengthening their managerial conpetencies. Donain specific corporate
interface — Student interaction with industry experts also aligned to provide
domai n speci fic exposure and devel opi ng enpl oyability enhancing skills in
students. 5. Evidence of Success Learning Qutcone based training and assessnent
has proved to be a best practice which has added significant value to the
acadeni ¢ and pl acenent process of the institute. C ear evidence of success of
this practice was observed in — Skill centric training delivery, devel oping
nmore confident and conpetent students ~100 placenent inprovenent in average
package of students since 2015. students receiving nore challengi ng and
rewarding profiles. Pre Placenent Ofers offered to several students after
i nternships. Increased participation of students in organi zi ng managenent
events co-curricular activities. Increased participation of students in




research and ot her know edge di ssem nation activities (training manuals, sector
anal ysis reports) Successful set up and managenent of |nnovation |Incubation
centers by the students for driving devel opnent of entrepreneurial acumen in
students 6. Problenms Encountered and Resources Required A conplete re-
orientation of faculty approach towards course design, delivery and assessnent
was required to nove towards Learni ng Qutcone based training approach. Key
resources or support required for establishing this best practice were —
Faculty trai ning and devel opnent for defining specific course |earning outcones
I ncubation period for designing courses as per desired | earning outcomes — with
specific training content and assessnent tools |Increased student engagenent
hours to devel op concept application and achieve | earning outcomes Extension
activities to be realigned (such as field research, co-curricular prograns,
Recurring process reviews and alignnent was required to ensure achi evenent of
Program obj ectives and Learning outcones by all stakehol ders involved 7. Notes
This best practice is further being inproved by docunentation and
standardi zation of all finer aspects. Practice 2 1. Title of the Practice:
Application Oiented Research Devel opnent 2. Objectives of the Practice The
obj ective of establishing an application-oriented research culture for both
students and faculty at PIBMwas to ensure that research is not done just for
the sake of research. The institution wanted to deploy its human capital and
supporting resources towards research activity that woul d have an inpact on the
community and the industry. 3. The Context Over the years, as we devel oped our
trai ni ng pedagogy and focused on maki ng students enpl oyabl e research renai ned
an under-devel oped area. Consequently, the institution started facing
roadbl ocks in devel oping faculty talent and research acunmen. Wile faculty and
students were engaging in academ c research, very little of the research output
was finding any application in the industry or in the comunity. To break away
fromthis norm prevalent in education sector, it was realized that pronoting
application-oriented research is the only way ahead for faculty achieve a core
| earni ng outcone of problemsolving in students 4. The Practice Wth increasing
focus on Application Oiented Research and Devel oprment, the institution started
| ayi ng enphasis on quality research being conducted by the faculty and
students. Measures Publishing research in Scopus indexed journals with high
i npact factor: Continual training and devel opment of faculty by organizing
wor kshops seninars, to conduct international standard and high inpact research
on industrial research and application research approach. Over the years, the
institute also started incentivizing quality research publications to encourage
contributing faculty menbers and pronoting research culture in the institution
Center for Managenent of Urban Areas (CMJA): This center was established with
the intent of conducting neaningful research for contribution to the community.
I ndustry sponsored research: The institute had devel oped over the years a | arge
i ndustry network for training and devel opnent of students. This sanme network
was then approached for identifying industry sponsored research opportunities
on areas |ike Performance nmanagenent, talent nanagement, marketing strategy,
distribution strategy, project finance, etc. New Product Market Devel opnent
research projects: The institution also |aunched a new product and new mar ket
devel opnent research initiative for faculty contribution sector specific
research aligned with industry experts. Industry Incubation Centers established
at the college prenmi ses to conduct dedi cated research and consulting for the
col | aborating conpani es. Market study-based projects have hel ped the incubation
center partners in inproving their business processes and nmar ket understandi ng,
whil e giving i mense exposure to participating students and faculty. Departing
fromthe typical format of an international research conference, Internationa
conference with corporate exposure organi sed with session chairs from both
academ a and industry. Additionally, an open house di scussion was hosted with 4
CECs as panel menbers to discuss the need for industry research and application
ori ented acadenic research, for the benefit of participating research scholars
5. Evidence of Success As the overall research climate of the institute shifted




towards industry and societal application, the quality of research output has
significantly inproved over the years. More and nore faculty have started
representing the institution on national and international platforns, through
paper presentation and publication in Scopus indexed journals 30 sponsored
research projects have been conpleted by PIBM faculty for various industry
partners Know edge di ssem nation inproved organically as faculty also started
utilizing relevant research in student training Students participation in
mar ket i nformation gathering and application-oriented research also increased,
resulting in inproved data anal ysis and problem solving skills 6. Problens
Encountered and Resources Required This particular best practice required a
conpl ete reorientation on behalf of managenent, faculty and students. As the
focus of the institute prinmarily remai ned on student enployability, integrating
application oriented research into the institutional culture and was a
tremul ous task. Major challenges in establishing this best practice were —
Resi st ance towards change fromfaculty and students due to poor understandi ng
of benefits. Lack of research conpetencies and skills of the research
scientific process deriving industry inplications fromresearch study by
faculty Initial poor acceptance of research output by the industry and thus a
time lag in conpletion The institute invested tinme, noney and human capital in
resol ving these chal |l enges- Dedi cated research workshops were organi zed to
train the faculty on research process and various statistical tools required
for conducting inpactful research. Budget was defined for incentivizing quality
research effort by faculty. Additionally, steps were taken to cultivate
relationship with industry partners for providing research and consulting
support. Weekly and nonthly research project devel opnent reviews al so gave an
i npetus to the organi zed research activity at the institutional level. 7. Notes
Annual revisions in research policy have been made to nake this best practice
st andar di zed and

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. pi bm i n/ pdf/Best %20Pr acti ces%0I npl enent ed¥20by%20PI BM pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institute has achi eved better placenent than earlier academ c years. Al so
the institute has organized first international conference, wth renowned
international researchers and corporates. The institute has started IRC
(I'ndustry representation center) with various renowned conpani es. The institute
has encouraged faculties to conduct research and as outcone of research faculty
menbers and students have published in SCOPUS i ndexed journals. The anal ytics
speci ali zati on as mnor has been started considering the industry need. The
institute has devel oped various manual s, and published various books invol ving
students and faculty nmenbers. The institute has contributed to the society hy
hel ping rural areas. The institute has started |1 QAC cell, where the committee
has been formed. The institute has started involving more alumis in curriculum
devel opnment and nentoring students.

Provide the weblink of the institution

https://ww. pibmin

8.Future Plans of Actions for Next Academic Year

The institute focus on the curriculum devel opnent in the next academi c year. The
institute has planned to do nore reviews with academ ¢ and subject nmatter experts
for the courses and its evaluation. The new courses will be introduced in the
next academi c year as per the industry need. The focus will be increased on the



https://www.pibm.in/pdf/Best%20Practices%20Implemented%20by%20PIBM.pdf
https://www.pibm.in

alumi visits and their involvenment in the different functions. The institute
will focus on nore MDPs and sponsored research where faculties will be getting
the chance to develop different projects. The faculties will be involved to wite
nore research papers and the outcone would be in a nore SCOPUS i ndexed research
papers. The faculties will be involving nore students in witing research papers.
More sponsored research and consulting will be planned by the faculties. The
institute will plan the international conference and will provide the better
platformto the researchers to interact with international researchers which wll
hel p i ndividuals to devel op research skills. Mre FDPs will be planned for the
faculties to provide thembetter platformto develop their skills. Mre enphasis
wi Il be given on the conpetency devel opnent as per the industry demand. In terns
of infrastructure the grounds will be provided to the students for sports and
nore i ndoor and outdoor games will be provided to the students for their overal
betternment. There will be inprovenment done in terns of adm ssion process fromthe
| ast acadenic year. The nore software’s will be provided to the faculties for
research and teaching and training. The upgradation of library is planned as per
the requirenment of faculties.
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